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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

'S (DEEMED TO BE UNI VERSI TY), JAI PUR

Name of the head of the Institution

DR ASHOK GUPTA

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01412400160
Mobile no. 9982600007

Registered Email

iisuniversity@isuniv.ac.in

Alternate Email

registrar@isuniv.ac.in

Address GURUKUL MARG CAMPUS, SFS, MANSAROVAR,
JAI PUR

City/Town JAI PUR

State/UT Raj ast han

Pincode 302020




2. Institutional Status

University Deened
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR, PRI YANKA MATHUR

Phone no/Alternate Phone no.

01412400160

Mobile no.

9783307179

Registered Email

registrar@isuniv.ac.in

Alternate Email

iisuniversity@isuniv.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. iisuniv.ac.in/agar
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. iisuniv.ac.in/acadenic-
cal ender - archi ve

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 B 2.76 2014 05- May- 2014 04- May- 2019

6. Date of Establishment of IQAC

16- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Wor kshop on Teachi ng 05- Aug- 2015 200

Met hodol ogy 03



https://www.iisuniv.ac.in/aqar
https://www.iisuniv.ac.in/academic-calender-archive
https://www.iisuniv.ac.in/academic-calender-archive

The Academic Audit of the
di sci pli nes: Conput er
Sci ence & Information
Technol ogy, Managenent,
Busi ness Studi es and
Physi cs and Journal i sm
wer e conduct ed by

Conmi ttees consi sting of
External & Interna
Experts. Reports were
submitted to the
Managenent

15- May- 2015
10

28

Meeti ngs of | QAC

24- Sep- 2015
01

25

Meetings of |1 QAC

08-Jun- 2016
01

25

Feedback from al

st akehol ders col | ect ed,
anal ysed and used for

i mprovenent s

28- Feb- 2016
30

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme
t/Faculty

Funding Agency

Year of award with
duration

Amount

1S (DEEMED TO [Recognition U S
BE UNI VERSI TY) |12B of the UGC
Act 1956 Status

UGC

2014
0

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5093_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5093_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5093_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5093_Minutes.pdf

If yes, mention the amount 50000

Year 2015

12. Significant contributions made by IQAC during the current year(maximum five bullets)

EVOLVI NG NEW PRACTI CES, LI KE MONI TORI NG OF ATTENDANCE OF STUDENTS THROUGH
METACAMPUS REDESI GNI NG OF ATTENDANCE REG STERS TO RECORD TEACHI NG PLANS,
| DENTI FI CATI ON OF SLOW AND ADVANCE LEARNERS AND REMEDI AL ACTI ON TAKEN.

TAKI NG REGULAR FEEDBACK FROM VARI QUS STAKEHCOLDERS, ANALYSI S OF FEEDBACK AND
PREPARATI ON OF REPORTS PLANNI NG AND ACTI ON BASED ON THE FEEDBACK REPORTS AND
PLACI NG | T BEFORE THE MANAGEMENT FOR FURTHER ACTI ON.

ADOPTI ON OF SCHEME OF ‘ EARN WHI LE YOU LEARN TO ENCOURAGE THE STUDENTS TO TAKE UP
TASKS AND GET PAI D.

A TWO DAY FACULTY DEVELOPMENT PROGRAMVE ON CHO CE BASED CREDI T SYSTEM (CBCS) FOR
THE FACULTY MEMBERS OF THE UNI VERSI TY WAS ORGANI SED ON 6-7 JULY, 2015. THE
OBJECTI VES OF THI S PROGRAMVE WAS TO | NI TI ATE DI SCUSSI ON AND BRAI N- STORM NG ON THE
COURSES BASED ON ' CHO CE BASED CREDI T SYSTEM SO THAT THE SAME CAN BE | MPLEMENTED
IN THE UNI VERSI TY FROM ACADEM C SESSI ON 2016- 17.

| QAC ALSO ORGANI SED THE ORI ENTATI ON PROGRAMVES FOR UNDERGRADUATE, POSTGRADUATE
AND PH. D. STUDENTS ADM TTED IN THE CURRENT SESSIN I N THE MONTH OF JULY, 2015 TO
APPRI SE THE STUDENTS W TH THE SYSTEMS AND OPERATI ONS OF THE | NSTI TUTE.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
MONI TORI NG THE PERFORVANCE OF THE ACADEM C AUDI T OF THE DI SCI PLI NES:
DEPARTMENTS BY CONDUCTI NG ACADEM C COVPUTER SCI ENCE & | NFORVATI ON
AUDI T AND SUGGEST REMEDI AL ACTI ON FOR TECHNOLOGY, MANAGEMENT STUDI ES AND
QUALI TY NMAI NTENANCE. PHYSI CS AND JOURNALI SM WERE CONDUCTED

BY COVM TTEES CONSI STI NG OF EXTERNAL &
| NTERNAL EXPERTS IN THE MONTH OF MAY
2015. REPORTS WERE SUBM TTED TO THE
MANAGEMENT FOR FURTHER ACTI ON.

TO STRENGTHEN THE FEEDBACK MECHANI SM OF |FEEDBACK AT EVERY LEVEL | S AN | NTEGRAL
THE UNI VERSI TY PART OF THE QUALI TY CHECK MECHANI SM
BOTH FOR FACULTY AS WELL AS STUDENTS,
HENCE TO STRENGTHEN THE FEEDBACK
MECHANI SM WAS ONE OF THE ENDEAVORS | N
TH S SESSI ON. THE FEEDBACK MONI TORI NG
CELL ENCOURAGES ALL THE STAKEHOLDERS TO
G VE FEEDBACK FOR | MAG NATI VE PLANNI NG
AND EFFECTI VE PERFORVANCE OF THE




I NSTI TUTI ON. FEEDBACK | S TAKEN FROM
STUDENTS ON REGULAR BASIS I N THE
FORVATS FRAMED BY | QAC, THE FUNCTI ONI NG
OF THE COLLEGE IN TERMS OF TEACHI NG
LEARNI NG AND EVALUATI ON | S SOUGHT
THROUGH THESE FEEDBACK FORMS. THE
FEEDBACK FROM ALUWNAE ENSURES QUALI TY
ASSURANCE W THI N THE ACADEM C SYSTEM
AN EXTERNAL ACADEM C REVI EW THROUGH
FEEDBACK FORMS FI LLED BY EXTERNAL

EXAM NERS AND EXPERTS AT THE TI ME OF
EVALUATI ON OF PRQJIECTS, SEM NARS,
ANSVER BOOKS AND MODERATI ON OF QUESTI ON
PAPERS | S ALSO ASSESSED AND ACTION IS
TAKEN THEREOF. BESI DES THI S,

SELFAPPRAI SAL OF TEACHERS, HELPS ONE

| NTROSPECT THE STRENGTHS AND WEAKNESSES
THEREBY ENSURI NG QUALI TY I N | NSTRUCTI ON
AND LEARNI NG

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOARD OF MANAGEMENT 26- Sep- 2015
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 24-Cct - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2015
Date of Submission 21- Aug- 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

YES, THE UNI VERSI TY HAS AN EFFECTI VE
MANAGEMENT | NFORVATI ON SYSTEM AND USES
I T EFFECTI VELY FOR COLLECTI NG,

RECORDI NG AND PROCESSI NG OF ALL

ACADEM C, ADM NI STRATIVE ACTIVITIES. |IT
HAS EVOLVED THE FOLLOW NG SYSTEMS AND
PRACTI CES: + PROVI DI NG | NCREASED ACCESS
TO ONLI NE LEARNI NG RESOURCES AND
CONTENT THROUGH ELI BRARY W TH




SUBSCRI PTI ON OF OVER 1100 JOURNALS AND
24X7 | NTERNET FACI LI TY FOR PROMOTI NG
RESEARCH ORI ENTATI ON AMONG THE STUDENTS
AND FACULTY e« USI NG SMART CLASSROOVB
AND | T BASED TEACHI NG METHODOLOGY FOR
KNOALEDGE SHARI NG AND DELI VERY OF
SUBJECT CONTENT ¢ MAKI NG ALL THE
RELEVANT CONTENT LI KE SYLLABUS, TI MEe
TABLE, EVENTS ETC AVAI LABLE ON THE

UNI VERSI TY WEBSI TE TO PROMOTE ONLI NE
EXCHANGE OF | NFORMATI ON « ADOPTI NG

EMAI L AS THE PRI ME MEANS OF

COVVUNI CATI ON FOR PROMOTI NG TECHNOLOGY
AND HUNMAN | NTERFACE < | NTRODUCI NG

ONLI NE SYSTEM CF EXAM NATI ON | N CERTAI N
PAPERS/ COURSES TO MAKE STUDENTS
COVPUTER FRI ENDLY AND ALSO TO PREPARE
THEM FOR TECHNOLOGY DRI VEN PROFESSI ONAL
WORLD « DEVELCPI NG ONLI NE ATTENDANCE
AND BI OVETRI C ENTRY SYSTEMS THUS
PROMOTI NG AUTOVATI ON OF VARI QUS SYSTEMS
ON CAMPUS.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BBA BBO1 Managenent 19/ 01/ 2015

BCA BCO1 Conput er Sci ence 14/ 03/ 2015

VA MAO4 Economi cs 04/ 04/ 2015

VBC VB04 Bi ot echnol ogy 17/ 03/ 2015

MCom MCOX Commer ce 27/ 01/ 2015

BSc BFO1 Fashi on 23/ 02/ 2015

Technol ogy
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BCom (Hons) 08/ 07/ 2015 Al'l Courses 08/ 07/ 2015
Applied
Accounting and
Fi nance

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5093_Syllabus_revision_1610347388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5093_programmes_on_employability_1598522778.xlsx

BCom

B. Com (H) Applied
Accounting Fi nance

07/ 07/ 2015

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Capacity Buil ding
Programe in Research
Met hodol ogy for Young

Faculty in Soci al
Sci ences

21/ 05/ 2015

1

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Arts & Social S 6
BCom Conmmer ce 7

BSc Sci ence 4

BVA Visual Arts 8

BBA Managenent 191
VA Arts & Social Science 4

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback at every level is an integral part of the quality check nechani sm
both for faculty as well as students. Feedback Mnitoring Cell encourages al
the stakeholders to give feedback as an assessnment of their perception is
necessary for imaginative planning and effective performance of the
institution. To deternmine the effectiveness of its systens, the University's

f eedback mechani sm operates on the following levels : Students are the primary
st akehol ders who contribute significantly towards the overall devel opnent of



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5093_Value_added_courses_1610174917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5093_Projects_undertaken_1598770972.xlsx

the University. ¢ The Tutor Guardian systemfacilitates the collection of
feedback fromthe students maintaining a healthy interaction between staff and
students. ¢« The Student Welfare Cell contributes towards quality enhancenent

t hrough the suggestions of the students for inprovenent in various activities
and also for taking up new activities. ¢ The feedback received fromthe Al umae
on the University website also ensures quality assurance within the academc
system ¢ The Student Council further creates an effective channel for feedback
through interaction with the students. ¢ Regul ar and objective feedback on the
functioning of the college in terns of teaching, learning and evaluation is
sought through a feedback form Al the faculty nenbers of the University as a
st akehol der contribute towards upgradi ng the teaching | earning atnosphere. « A
feedback systemto evaluate the perfornmance of the respective faculty nmenber by
the Head of the Departnment and the Deans has been devised by the University. e
Sel f - apprai sal of teachers, done annually al so hel ps one introspect the
strengt hs and weaknesses thereby ensuring quality in instruction and | earning.
Parents are the vital stakeholders of the University and their contribution in
the overall devel opment of its students is sought. ¢ Their feedback regarding
speci al needs of their wards vis-a-vis the facilities available in the
university during the Orientation programme at the begi nning of the session. -
Their invol verent in annual functions, fashion shows, exhibitions, and other
events, where they can give feedback on various academ ¢ and cul tural issues

I ndustry Representatives: In order to elicit their contribution and feedback
the University ensures their active involvenent. ¢« as nenbers of Board of
managenent, BOS, Pl anning Monitoring Board and other statutory bodi es and
commttees. ¢ as Subject Experts and nmenbers of board of exam ners in planning
and i npl ementation of various policies pronoting better |earning experience by
the students. An external academic review is ensured through feedback forns
that are filled by external exam ners and experts at the tine of eval uation of
projects, semnars, answer books and at the tine of noderation of question
papers. Grievance Appeal Committee has been constituted for the redressal of
the problens reported by students, staff and parents. It addresses grievances
regardi ng academ c matters, library, transportation, health services and ot her
central services etc. Gievance Redressal Committee is formul ated to address
all examnation related grievances of the students. The Comm ttee deliberates
upon the grievances comuni cated and i rmedi ate action/decision is taken

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MEW Soci al Work 15 5 Ni Il
MCA Conput er 30 31 27
Application
BBA Busi ness 240 590 179
Admi ni stration
BVA Vi sual Arts 60 64 48
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5093_Demand_ratio_1609752821.xlsx

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses

2015 3606 999 12 212 224

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
224 224 99 87 65 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The IIS University, Jaipur initiative the Mentor Guardian Programme as a step to bring closer the students and
the University. The mentor guardian programme aims at enabling, fostering and nurturing constructive and
positive interaction, guidance and mentorship of students by faculty members. The mentor guardian programme
operates to facilitate the dialogue between teachers, the respective students- wards and parents. The teacher
designated as a mentor guardian is given the list of current students every year and is responsible to keep an
eye on the activity of the wards or general problems impeding the academic output. This helps tackle and
understand the students psychologically and monitor the performance taking feedback from the students,
teachers and parents.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4659 199 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

212 199 13 26 121

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2015 Dr.Aditi R Assi st ant Winren Recognition
Khandel wal Pr of essor Award 2015

2015 Dr. Amita Sharma Assi st ant Best Perfornmer in
Pr of essor Over all category

i n UGC- Sponsor ed
Ref resher Course in

Conput er
Applications

View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5093_ict_tools_1598521962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5093_e_resource_1598522130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5093_Honours_recieved_1610180711.xls

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BAPO1 ODD SEMESTER 12/ 12/ 2015 09/ 02/ 2016

BSc BSPO1 OCDD SEMESTER 12/ 12/ 2015 09/ 02/ 2016

BBA BBAO1 ODD SEMESTER 12/ 12/ 2015 09/ 02/ 2016

VA MAO1 CDD SEMESTER 23/ 12/ 2015 15/ 02/ 2016

MVA MVAO1 CDD SEMESTER 23/ 12/ 2015 15/ 02/ 2016

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
24 11373 0. 002

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iisuniv.ac.in/261
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BMVA 01, BSc SCl ENCE 318 288 90. 57
HS02
SPO1- SP85, MSc SCl ENCE 154 150 97. 4
SH11- SH76,
VMS01- MB17,
VHO1- VHO5,
MCAO01,
MFSO1A, MIS
01
CP01- CPOS8, BCom COMVERCE & 523 493 94. 26
CHO1- CHO8, MANAGEMENT
BPO1- BP0O3
MCO1- MC05, MCom COMVERCE & 113 106 93.81
MHRO1, MANAGEMENT
M BO1,
VRMD1,
MIMD1,
MVWD1,
MFMD1,
MAMD1, MEFO1,
MFCO1A, MIC
01



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5093_Evaluation_1609753294.xlsx
https://iisuniv.ac.in/261

VA ARTS & 81 75 92.59
MP101- MP118, SCCl AL
MAO1- MA20, SCl ENCES
MFAO1- MFAOQ7,
MFAO1A,
MAD1, MIO1,
MTAO1
BA ARTS & 279 252 90. 32
AQ01- AP168, SOCI AL
AH11- AHG1, SCl ENCES
BFAO1,
BJDO1,
BAEO1- BAEO8
PhD or ARTS & 15 15 100
DP101- DP118 DPhi | SCCI AL
SCl ENCES
PhD or COWERCE & 17 17 100
DP301- DP302 DPhi | MANAGEVENT
PhD or Sci ence 13 13 100
DP201- DP209 DPhi |
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://iisuniv.ac.in/sites/default/fil es/ Feedback Reports/student/2015-16. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt er nati onal Dr. Prachi Schol arshi p 12/ 02/ 2016 Coet he
Goswami to participate Institute, New
i n Language Del hi

Course in
Cer many

No file upl oaded.

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
UGC (JRF/ SRF) 5 UGC
Raj i v Gandhi Nati onal 5 UGC
Fel |l owship for ST
candi dat es
Inspire Fell owship 5 DST
| CSSR Doct or al 2 | CSSR



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5093_Pass_percentage_1598772795.xlsx
https://iisuniv.ac.in/sites/default/files/Feedback_Reports/student/2015-16.pdf

Fel | owshi p

| CSSR- Post Doct or al 2 | CSSR

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 [1SU 194000 194000
Resear ch

Projects (O her

t han conpul sory
by the

Uni versity)

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

10/ 03/ 2016

Sem nar on Protection | PR Cel |
of Plant Varieties and
Farmers Rights

Sem nar series on | PR Cel |

22/ 07/ 2015
Awar eness on | PR

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency

Date of award Category
First Prize Ms. Sushmita Biyani Grls 22/ 09/ 2015 First Prize
i n Poster Aswal Col | ege, Mal | i n Poster
Presentation on Rd, Sector-3, Presentation on
Rol e of Wiite Vi dyadhar Rol e of Wiite
Rot fungi in Nagar, Jai pur, Rot fungi in
[ignin Raj ast han [ignin
degradati on and 303023 Phone: 9 degradati on and
their 1-141-2338591-9 their
i ndustri al 5 i ndustri al
application in application in
Bl OCON 2015 Bl OCON 2015
“Madhya Ms. Shruti M P. Counci | 29/ 02/ 2016 “Madhya
Pradesh Young Agar wal O Sci ence Pradesh Young
Sci enti st Technol ogy, Sci enti st
Awar d” for the Vi gyan Bhawan, Awar d” for the

scientific Dhanvant ar i scientific

contribution in Mar g, Nehru contribution in
the field of Nagar, Bhopal, the field of
envi ronment al Madhya Pradesh envi ronment al
Sci ences in 462003, Phone: Sci ences in
31st M P. Young 0755 267 1800 31st M P. Young
Sci enti st

Sci enti st

Congress . Cash Congress . Cash



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5093_Research_Fund_1584511777.xlsx

prize of Rs.

Kal yanpur a,

prize of Rs.
25000/ - 25000/ -
“ CREATI ONS- Ms. Neeru Dept. of 28/ 01/ 2015 “ CREATI ONS-
2015 Annual Takshak, Ms. Fashi on 2015” Annual
Fashi on Chandri ka Mehta | Textiles, The Fashi on
Show, Speci al I1'S University, Show, Speci al
Jury Award, Jai pur Address- Jury Award,
Theme: Mer aki Gur ukul Mar g, Thene: Mer aki
on Streets SFS on Streets
Manasar ovar ,
Hans Vi har,
Kal yanpur a,
Mansar ovar,
Jai pur,
Raj ast han
302020Phone:
0141 240 0160
“ CREATI ONS- Ms. Siddhi Dept. of 28/ 01/ 2015 “ CREATI ONS-
2015” Annual Jain, Ms. Neha Fashi on 2015” Annual
Fashi on Shar ma Textiles, The Fashi on
Show, Avant [1'S University, Show, Avant
Gar de, Thene: Jai pur Address- Gar de, Thene:
Starlit N ghts Gur ukul Mar g, Starlit Nights
SFS
Manasar ovar,
Hans Vi har,
Kal yanpur a,
Mansar ovar,
Jai pur,
Raj ast han
302020Phone:
0141 240 0160
I n Khadi Ms. Apoorva Raj ast han 12/ 01/ 2016 I n Khadi
Pari dhan Desi gn Khadi G am Pari dhan Desi gn
Conpetition As Udyog Competition As
Fashi on Boar d, Jai pur Fashi on
Desi gner in Addr ess- Gokul Desi gner in
Ladi es Wear, |1V Bhai Snriti Ladi es Wear, |V
th Position Bhavan, J L th Position
with a cash Nehru Mar g, wi th a cash
Prize of Baj aj Nagar, Prize of
Rs. 4100 Baj aj Nagar, Rs. 4100
Jai pur,
Raj ast han
302017 Phone:
0141 270 0718
“ CREATI ONS- Ms. Riya Dept. of 23/ 01/ 2016 “ CREATI ONS-
2016” Annual Bhar gava, Ms. Fashi on 2016” Annual
Fashi on Pari dhi Jai n, Textiles, The Fashi on
Show, Ener gi ng Ms. Khushboo [I1'S University, Show, Ener gi ng
Desi gner of the I nani, M. Jai pur Address- Desi gner of the
Year, Thene : Mal i ka Hada, Gur ukul Mar g, Year, Thene :
Mughal Mysti que Ms. Akshita SFS Mughal Mstique
Saxena, Ms. Manasar ovar,
Mahi  Si nha Hans Vi har,




Mansar ovar ,
Jai pur,
Raj ast han
302020Phone:
0141 240 0160
“ CREATI ONS- Ms. Soni a Dept. of 23/ 01/ 2016 “ CREATI ONS-
2016” Annual Har wani Fashi on 2016” Annual
Fashi on Textiles, The Fashi on
Show, Ener gi ng I1'S University, Show, Ener gi ng
Desi gner of the Jai pur Address- Desi gner of the
Year, Thene : Gur ukul Mar g, Year, Thene :
Vi nt age Chic SFS Vi ntage Chic
Manasar ovar,
Hans Vi har,
Kal yanpur a,
Mansar ovar,
Jai pur,
Raj ast han
302020Phone:
0141 240 0160
“ CREATI ONS- Ms. Shal i ni Dept. of 23/ 01/ 2016 “ CREATI ONS-
2016” Annual Raol ot Fashi on 2016” Annual
Fashi on Show, Textiles, The Fashi on Show,
Speci al Jury [1'S University, Speci al Jury
Awar d, Thene : Jai pur Address- Awar d, Thene :
Soul f ul Gur ukul Mar g, Soul f ul
Gaffiti SFS Gaffiti
Manasar ovar,
Hans Vi har,
Kal yanpur a,
Mansar ovar,
Jai pur,
Raj ast han
302020Phone:
0141 240 0160
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Arts Soci al Science 14
Commer ce Managenent 4
Sci ence 9

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5093_Awards_won_1598088568.xlsx

Nat i onal Depart nent of 1 Nill
Conput er Sci ence
And | nformation
Technol ogy
Nat i onal Depart nent of 6 Nill
Chem cal Sci ences
Nat i onal Depart nment of 16 Nill
Envi ronnental Life
Sci ences
Nat i onal Depart nment of 5 Nill
Fashi on Textiles
Nat i onal Depart nment of 1 Nill
Fine Arts
I nt ernati onal Depart nent of 12 1.48
Chemi cal Sci ences
I nt ernati onal Depart nment of 8 2.51
Envi ronnental Life
Sci ences
I nt er nati onal Depart ment of 1 Nill
Fashi on Textiles
I nt ernati onal Depart nment of 1 Nill
Fine Arts
I nt er nati onal Depart nment of 2 Nill
Hone Sci ence

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Journal i sm 2
| PR 1
Hi ndi 2
Fashi on and Textil es 1
Env Sci ence 2
Engl i sh 3
Comput er Sci ence 7
Commer ce 20
Bi ot echnol ogy 6
Bot any 5

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

A novel
bi oreactor for
det oxi fication of
arsenite

Fil ed

1394/ DEL/ 2015

18/ 05/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5093_journals_notified_on_UGC_1610348667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5093_Books_and_Chapters_1598789594.xlsx

cont ani nat ed
obj ects and the
process for such
det oxi fication

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ogy Bansal Current 2016 8 1S 8
of phospha R K., Organi ¢ Uni versity
al kenes Gupta R, Chem stry
and azapho |Maheshwar i
sphol es P., Kour
with their M
respective
non- phosph
or us
anal ogues
A conpar Bhati a I nt er nat 2016 6 IS 6
ative D., Sharnma i onal Uni versity
anal ysi s D. P. Journal of
of Applied En
proactive, gi neering
reactive Resear ch
and hybrid
routing
protocol s
over open
source
net wor k
si mul at or
in Mbile
ad hoc
net wor k
Ant i bact Kurmar i Advances 2016 50 IS 50
erial and R M, i n Natural Uni versity
phot ocat al | Thapa N., Sci ences:
ytic degra | Gupta N., |Nanoscienc
dati on Kumar A., |e and Nano
ef ficacy Ni nesh S. [technol ogy
of silver
nanopartic
| es bi osyn
t hesi zed
usi ng
Cordi a
di chot oma
| eaf
extract
A review Devi U., Pr oceedi 2016 3 IS 3
on quality [Sharma A, |ngs of the Uni versity
nodel s to Kesswani 10t h




anal yse N. | NDI ACom
t he i npact 2016 3rd |
of nt ernation
refactored al
code on ma Conf er ence
i ntai nabi | on
ity with Conputi ng
reference for Sustai
to nabl e
sof t war e A obal Dev
pr oduct el opnent ,
l[ine | NDI ACom
2016
Aromati c Gupt a Conput at 2016 IS
ity/antiar |R, Bansal |ional and Uni versity
omaticity R K Theoretica
of phospha- I
anal ogues Chem stry
of carbocy
clic ions:
A DFT inve
stigation
Kaur P., Jour nal 2016 IS
Assessnent Marriya of Textile Uni versity
of lean in K., and
appar el Kashyap R Appar el
export Technol ogy
i ndustry and
of Managenent
nati onal
capi tal
regi on
(I'ndi a)
Kaur P., Prabandh 2016 IS
Assessnent Marriya [an: Indian Uni versity
of lean in K., Jour nal of
itiatives: |Kashyap R |Managenent
An investi
gation in
the I ndi an
appar el
export
i ndustry
Bi g data Shar na Pr oceedi 2016 IS
protection |A., Sharma |ngs of the Uni versity
vi a neur al D. 10t h
and | NDI ACom
guant um cr 2016 3rd
ypt ogr aphy nt ernati on
a
Conf erence
on
Conputi ng
for Sustai
nabl e

d obal Dev




el opnent ,

Regi on

| NDI ACom
2016
Chi t osan VWas R, Nanobi om 2016 1 IS 1
nanopartic | Gupta N., aterials Uni versity
les for Ni mesh S |in Cancer
ef ficient Therapy: A
and pplication
target ed s of Nanob
delivery iomateria
of S
anti cancer
dr ugs
Conpari t Ver ma Pr oceedi 2016 0 IS Ni |
ive P., ngs of the Uni versity
anal ysi s Kesswani 10t h
of N. | NDI ACom
al gorithns 2016 3rd
for identi nt ernati on
fication al
of session Conf er ence
on the on
basi s of Conputi ng
t hreshhol d for Sustai
val ue nabl e
d obal Dev
el opnent,
| NDI ACom
2016
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
RNA inte Prabha 2016 Nill 7 1S
rference S., Was [Artificial Uni versity
technology | R, Gupta [Cells, Nan
with N., Ahmed | onedi ci ne
enphasi s B., and Bi ot ec
on Chandr a hnol ogy
delivery v |[R, N nesh
ehi cl es—pr S.
ospects
and linmta
tions
Phot osyn Batra Jour nal 2016 Nill 8 S
thetic Per N G, of Herbs, Uni versity
formance |Kumari N., |Spices and
of Ccimum | Sharma V. Medi ci nal
sanctum M Pl ant s
r phot ypes
in a
Sem arid



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5093_Bibliometrics_1610351219.xlsx

Aronmatic Gupt a Conput at 2016 Nil I 8 IS
ity/antiar |R, Bansal |ional and Uni versity
omaticity R K Theoretica
of phospha- |
anal ogues Chem stry
of carbocy
clic ions:

A DFT inve
stigation
Shar ma Envi ronm 2015 12 12 IS
Moni toring |P., Mathur ent al Uni versity
hospital w| N, Singh |Mnitoring
astewaters A, Sogani and
for their M, Assessnent
probabl e g | Bhat nagar
enot oxi ci t P., Atri
y and nuta |R, Pareek
genicity S.
Renoval Cl ean Te 2015 10 15 IS
of Choudhary |chnol ogi es Uni versity
copper(ll) | S., Goyal Jand Enviro
and chrom | V., Singh nment al
um('VI) S. Pol i cy
from

aqueous
sol ution

usi ng

sor ghum
roots (S
bi col or):

a kinetic
and therno
dynam c
st udy
Gangwar Def ence 2016 8 18 IS
Prospects |J., CGupta Sci ence Uni versity
of B. K., Jour na
energi ng |Srivastava
engi neer ed A K
oxi de nano
materi al s
and their
applicatio
ns
Low- Chandr an RSC 2016 7 18 IS
vol t age el A, Advances Uni versity
ectro- Pr akash

opti cal J.,

menory Gangwar

devi ce J., Joshi
based on T.,

Ni O Srivast ava
nanor ods A K.,
di spersed Har anat h
inaferro D. ,
electric Bi r adar




l'iquid
crystal

A M

Changes
in tissue
oxi dative

stress,
brain
bi ogeni c
am nes and
acetyl cho
i nest erase
fol |l owi ng
co-
exposure
to | ead,
arsenic
and
mercury in
rats

Agr awnal
S.,
Bhat nagar
P., Flora
S.J. S

Food and
Cheni cal
Toxi col ogy

2015

21

1S
Uni versity

I nvestig
ating ther
apeutic
pot enti al
of
trigonella
f oenum
graecum L.
As our
def ense
mechani sm
agai nst
sever al
human
di seases

Coyal
S., Qupta
N.,
Chatterjee
S.

Jour nal
of
Toxi col ogy

2016

23

IS
Uni versity

Ant i bact
erial and
phot ocat al
ytic degra

dati on

efficacy
of silver
nanopartic
| es bi osyn
t hesi zed
usi ng

Cordi a

di chot oma
| eaf
extract

Kunar i

R M,
Thapa N.,
Gupta N.,
Kumar A.,
N nesh S.

Advances
in Natura
Sci ences:
Nanosci enc
e and Nano
t echnol ogy

2016

50

IS
Uni versity

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem
nar s/ Wor kshops

27

141

14

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Index/5093_Index_1610348172.xlsx

Present ed 71 161 2 Nl
papers
Resour ce N 3 NI Ni Il
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Busi ness Studi es U karsh Systens Consul tancy on 0
Limted Personal ity
Devel opnent
Fine arts Pai nti ng Sani dhya Desi gns 0
Consul tancy Ltd.
Fine arts Pai nti ng Ritesh Jain 0
Fine arts Pai nting Akshat Kanot a 0
Fine arts Pai nti ng Mukesh Aircon 0
Conput er Sci ence Parnani Organi cs, Website Design 0
and I T Jai pur
Conput er Sci ence Anahi ta fashi on, Websi te Design 0
and I T Jai pur

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Awar eness Maven Quality 2 20
Programe for Assurance Councel ,
Housew ves on Food Jai pur
Saf ety and Hygi ene
in Kitchen
Househol ds
Traffic Rule: Traffic Light, 4 50
Kabhi Na Jana Bhool | Mansarovar, Jai pur
Fi nanci al Dadabadi Basti, 4 50
Literacy: @Gin for Sanganer, Jai pur
BPL G oup
Dental Health and NSS 3 150



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5093_Faculty_participation_1584512177.xlsx

Hygi ene Canmp
YOGA AND NSS 4 50
VEDI TATI ON CAMP
Participation in NSS Unit of 11SU 2 16
OZONE DAY and For est
cel ebration Depart nent, Govt.
of Raj asthan
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

31st MP Young
Sci enti st Congress

“Madhya Pradesh
Young Sci enti st
Awar d” for the

scientific
contribution in the
field of

envi ronment al
Sci ences. Cash

prize of Rs.

25000/ -

Agar wal ,

Ms. Shruti

(Research
Schol ar,

Bi ot echnol ogy)

1

Resour ce
Mobi li zati on For
Humani t ari an Causes

Certificate of
Appr eci ation

I ndi an
Devel opnent
Foundati on

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th NSS Guest lecture 8 165
Awnar eness on The Art of
Li vi ng
Training for NSS in G oup 5 50
Soci al Causes Col | abor ati on Leaders’
wi th Pravabh, Trai ni ng
Jai pur
Soci al NSS Rakhi Maki ng 10 154
Awar eness Conpetition
Patroitism NSS Nukkad on 5 56
I ndependence
Day Cel ebration
Soci al NSS Atribute to 5 145
Awar eness t he For ner
Presi dent of
I ndi a APJ ABDUL
KALM AZAD
Heal t h NSS | nt roduction 5 134
Awar eness to The Art of



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5093_Extension_1584777470.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5093_Awards_for_extension_1598602890.xlsx

Li vi ng

Soci al Causes

Oientation

Envi r onnent NSS in Tree 10 67
Conservati on Col | abor ati on Pl ant ati on,
with The Hope |Jhul el al Park,
NGO, Jai pur Sector 12, Zone
123, Agarwal
Farm
Mansar ovar
Envi r onnent NSS i n Tree 10 135
Conservati on Col | abor ati on Pl antation in
with The Hope [Unri Dham forest
NGO, Jai pur area, Raisar
forest range,
JamnaChat ,
Rangar h, Jai pur
wi t h Hope and
Beyond, NGO
Training for NSS Guest lecture 10 195
Soci al Causes on NSS
Training for NSS NSS 10 310

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

students with the
| at est research and
devel opnents in the
field of Botany,
specially in the
context of arid and
sem arid regions.

KAUSHI K, ANUBHA
AGRAWAL, KANCHAN
SHARNVA, POQJA
NI RVAL, SAPNA
SHARVA, SONAM , ARTI
PANDEY, JYOTI
KUVARI , NI RVA, POQJA
, PRI'YA, RENU
KUVARI , RONAK
CLA, SAKSHI

Shankhwas Road, HI
Area Phase |1,
Basni, Jodhpur,

Raj ast han 342001.
0291 274 1907

Nature of activity Participant Source of financial support Duration
To | earn and ARTI PANDEY, JYOTI Jhal ana Nature 365
observe the KUMARI , NI RVA, POQJA, |Park, Central Road,
di fferent species PRI YA, RENU Mal vi ya Nagar
of plants, birds KUVARI , RONAK I ndustrial Area,
and animals in CLA, SAKSHI Mal vi ya Nagar,
their natural HI NGAR, SARQJ Jai pur, Raj ast han
habi t at DHAKA, SONALPREET 302017. 099294
KAUR, TRI SHLA 00009
CHOUDHARY, AASHI VA
KAUSHI K, AAUSHI
SI NGHAL, ADI TI
JOSHI , ADI TI
SHARMA, ANJAL I
MANDAR, ANJALI
YADAV, ANKI TA
JOSHI , ANKI TA SI NGH
S
Acquai nting the AASHI VA CAZRI and AFRI, 365



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5093_Students_in_extension_1598517793.xlsx

HI NGAR, SARQJ
DHAKA, SONALPREET
KAUR, TRI SHLA

strategic alliance
in education

st udent s of
Bi ot echnol ogy and

Pl ant Varieties and
Farmer’s Rights

CHOUDHARY,
Devel opi ng a PG and UG Sewage Treat nent 365
strategic alliance st udent s of Pl ant, Sitapura
in industry and Bi ot echnol ogy and I ndustrial Area,
training in the M cr obi ol ogy Si tapura, Jaipur,
areas of Sewage Raj ast han 302022.
t eat ment .
Devel opi ng a PG and UG Prot ection of 365

training in the M cr obi ol ogy Aut hority (PPVFRA),
areas of Protection M ni stry of
of Plant Varieties Agricul ture
and Farmer’s Rights Farmer’s Wl fare,
for Farnmer’s Gover nnent of
Vel fare I ndi a, New Del hi.91
-11- 25848127
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Hands on
traini ng

Academ c C
ol | aborati on

QGasi s Test
House
Limted,
SP-2, 22
Godown
| ndustri al
Est at e,
Jai pur.
Phone No.
0141- 2210057

23/ 05/ 2015

30/ 06/ 2015

Ayushi
Kumawat

Hands on
traini ng

Academ c C
ol | aborati on

Qasi s Test
House
Limted,
SP-2, 22
Godown
| ndustri al
Est at e,
Jai pur.
Phone No.
0141- 2210057

04/ 06/ 2016

20/ 07/ 2016

Chet na
Rat hor e

Hands on
training

Academic C
ol | aborati on

QCasi s Test
House
Limted,
SP-2, 22
Godown

23/ 05/ 2016

30/ 06/ 2016

Di vya
Shar na



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5093_Collab_activities_1610008070.xlsx

| ndustri al
Est at e,
Jai pur.
Phone No.
0141- 2210057

Hands on Academic C QGasi s Test
t rai ni ng ol | aborati on House
Limted,
SP-2, 22
Godown
| ndustri al
Est at e,
Jai pur.
Phone No.
0141- 2210057

01/ 06/ 2016 15/ 07/ 2016 Kamal
Nai na

File

Vi ew

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nt ernati onal 03/ 06/ 2016 FDP, Exam Ori ent ed 541
Skill Devel opnent Tr ai ni ng
Cor poration (I SDC)
Institut Francais 22/ 11/ 2016 Academ cs 58
en | nde

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

23550000

13746335

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Canpus Area Exi sting
Cl ass rooms Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5093_Linkages_1610006987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5093_augmentation_details_1598776260.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for wi ndows Ful I'y 6.0 1991
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 53098 21717166 5417 116420 58515 21833586
Books
24734 Nl 1837 Ni Tl 26571 Ni |l
Ref erence
Books
e- Books Nl Nl 113 560789 113 560789
Journal s 415 Nl 5 539899 420 539899
e- 40 Ni Il 4 Ni Il 44 Ni |l
Jour nal s
Di gital 12 Nl 2 239431 14 239431
Dat abase
CD & 2342 Nl 239 Nl 2581 Ni |l
Vi deo
Li brary Nl 8989 Nl Ni Il Ni |l 8989
Aut omat i on
Weedi ng 1745 257844 28 4451 1773 262295
(hard &
soft)
O hers(s Nl Nl Nl 111227 Nill 111227
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Aditi R Retail Strategy For Instituional 26/ 03/ 2015
Khandel wal LMVS
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 399 244 399 13 25 117 155 0
g
Added 27 17 27 2 2 6 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/5093_Library_1598779557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5093_e-content_by_teachers_1598781105.xlsx

Tot al 426 261 426 0 15 27 123 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8.75 6. 03 42.5 27. 46

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The university has adopted several neasures to inprove and enhance the
physi cal, academ c and support facilities available at the institution. The
uni versity grants specific budgets to its different units including the
library, different |aboratories, sports departnment, NCC, and even to the
different acadenm c departnents to keep the canpus and the books and equi prnent
at the university conpetent and upgraded. The allocated budget is sagely
utilized to provide the best possible facilities to the students and the
faculty menbers

https://iisuniv.ac.in/about-11S/The-University/infrastructure

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support I'1 SU Freeship 899 6297570
frominstitution Concession in |I1SU
Hostel Fee I1SU
Schol arship 11SU
Merit Schol arship
I'1 SU Fel | owshi p
Acadeni ¢ Awar ds
Excel | ence Awards
St udent Proj ect
Laptop Earn while
you | earn Teachi ng
Assi stant ship

Fi nanci al Support
from O her Sources

a) Nati onal UGC ( JRF/ SRF) 11 1616091
Raj i v Gandhi
Nati onal Fel | owship
for ST candi dates



https://iisuniv.ac.in/about-IIS/The-University/infrastructure

Dr. D.S. Kothari-
Post Doct or al

Fel | owship I nspire

Fel | owshi p | CSSR-
Post Doct or al

b) I nt ernati onal

NI L

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Denonstrati on on 20/ 08/ 2015 25 M. Unmed Tail or
Stitching , Usha Worl d, Jaipur
Techni ques on
Sewi ng Machi ne
Wor kshop on M cro 22/ 09/ 2015 40 M.
Anal ysi s of S. Chandr asekar,
Fi nanci al Managi ng Di rector
St at enent s of EmpoVer HR
Sol utions Pvt.
Ltd., CEO Subasri
Gurukul Associ ate
Consul tant, PPC
Bangal ore.
Sem nar on Drug 22/ 10/ 2015 30 Dr. Ratni Saini,
Desi gni ng and Pri nci pal
Conput at i onal Sci entist, CDRI,
Chemi stry Lucknow
Awar eness on 22/ 12/ 2015 27 M. A ay Kal a,
| atest trends in Joint secretary,
Jewel lery: Visit To Jai pur Jewel |l ery
Jai pur Jewel lery Show - 2015
Show -2015
Sessi on on d obal 16/ 02/ 2016 35 M. Deepak Vohra,
Megat r ends- 2016 former India s
seni or - nost
Anbassador
Session on Deep 20/ 02/ 2016 35 Prof. Siddharth
Eutectic Sol vents Pandey, Depart nent
and lonic Liquids of Chemistry, IIT
Del hi
Adverti sing 09/ 03/ 2016 56 M. Yash Agarwal,
Creativity: “La 3D Model er,
Creativite 2016~ Syst weak Sof tware
and Dr. Rachna
Nahat t a,
Ent r epr eneur
Awar eness on 09/ 03/ 2016 12 M. Kailash Soni,
| atest Trends in Producti on Manager,
Jewel lery Visit to Art of Metal.
Art of Metal
Wor kshop on 21/ 03/ 2016 50 M. Rohit Jain
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JQuery and Wb
Devel opnent

and M. Rakesh, PHP
devel oper, DUCAT
Acadeny, Jai pur

Ani ne- Si a- 17/ 03/ 2016 35 Departnment of CS
Exhi bi tion IT, The I1S
Uni versity, Jaipur
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 61 Nill 2 Nill
Preparatory
cl asses
2015 Wor kshops, Nil I 860 Nill 354
Sem nars and
guest
| ectures on
career
counsel l'ing

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nil I Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Abacus 937 304 Tech 105 23
Consul tants Mahi ndr a
Act i vant I nf osys
Sol uti ons Technol ogy
BMW W pro Tech.
Concentri x Accenture
Deut sche
Bank EY
Gandhi
Fel | owshi p
CGenpact
ICld
Prudenti al
1S P Media
Wor ks Smart
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Circle TCS
The Chopr as
Vasansi

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 19 B.Sc. (H) Chemi stry La Traube M Sc
Uni versity,
Mel bour ne,
Australia
and 18 nore
2015 22 B. Com (H) Busi ness M T School VBA
St udi es of Busi ness,
PUNE and 21
nor e
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 14
GVAT 1
CAT 6
GRE 1
TOFEL 2
Any O her 163

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

2015 163

Activity Level Number of Participants
Abhi nandan: St udent Uni versity Level 600
I nducti on Progranme (For
di fferent Progranmmes,
Activities and
Departnents) 163
Mount aneeri ng Adventure Uni versity Level 90
Canp 163
I 1 SU- Pennstate Uni versity Level 25
Uni versity Col | aborative
2015 163
Cel ebration -Prem Chand Uni versity Level 29
Jayanti 163
Cel ebration -Digital Uni versity Level 36
I ndia Wek 163
Annual Pl ay Wrkshop Uni versity Level 40
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Cal |'i graphy Workshop
163

Uni versity Level

76

Competition 163

Pari chay 2015 Uni versity Level 50
(Orientation Progranme
for MBA Students) 163
KRI TI 2015 - Mehandi Uni versity Level 195
Conpetition 163
I nter-class Basket bal | Uni versity Level 55

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Cultural

Number of
awards for
Sports

Student ID
number

Name of the
student

2015

First in
ZEST' 2016
(Nukkad
Nat ak)
Organi zed
by St.
Xavier’'s
Col | ege,
Jai pur

Nat i onal

Nill 1

| CG 2013
/15915

Shi vani
Cera and
G oup

2015

First in
ZEST' 2016
( Best
Actress
Awar d)
Organi zed
by St.
Xavier’'s
Col | ege,
Jai pur

Nat i onal

Nill 1

| CE 2013
/15915

Shi vani
Cera

2015

First in
ZEST' 2016
(G oup
Dance Conp
etition)
Organi zed
by St.
Xavier’s
Col | ege,
Jai pur

Nat i onal

Nill 1

| CG 2014
/18574

Neha
Jain and
G oup

2015

Third in
Bl CCHROVE'

2016 (T

Shi rt

Desi gni ng)
Organi zed
by B. Lal
Institute

Nat i onal

Nill 1

| CG 2012
/13220

Shat akshi
Agar wal ,
Har shita
Kumar i
Rat hor e
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of Biotech
nol ogy,
Jai pur

2015

First in
Bl CCHROVE
2016
(Rangoli C
onpetition
)
Organi zed
by B. Lal
Institute
of Biotech
nol ogy,
Jai pur

Nat i ona

Nill

| CG 2014
/16789

Ni ti ka
Khandel wal

2015

Third in
Bl CCHROVE
2016
(Fl ower Ar
rangenent
Conpetitio
n)
Organi zed
by B. Lal
Institute
of Biotech
nol ogy,
Jai pur

Nat i ona

Nill

| CG 2015
/18871

Pur vai
Modi
Raj i ka
Par nami

2015

Best
Team Awar d
in
ZEST' 2016
Organi zed
by St.
Xavier’'s
Col | ege,
Jai pur

Nat i ona

Nill

| CG 2013
[ 15257

Apeksha
Ti ckoo,
Pr eksha

Jain

2016

Best
Speaker in
ZEST' 2016
Organi zed

by St.
Xavier's
Col | ege,
Jai pur

Nat i ona

Nill

| CG 2013
[ 15257

Pr eksha
Jain

2016

Second
in
ZEST' 2016
(Short
Story Wit
i ng) Or gani
zed by St
Xavier's
Col | ege,
Jai pur

Nat i ona

Nill

| Cd 2017
/24288

Anushka
Yadav




2016 First in Nat i onal Nl 1 | CE 2013
ZEST' 2016

(Nukkad
Nat ak)
Organi zed
by St.
Xavi er’s
Col | ege,
Jai pur

Shi vani
/ 15915 CGera and
G oup

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council facilitates the University in organising, conducting and
noni toring various students’ activities under the gui dance and counsel |l ing of
the Vice Chancell or and Dean, Student Welfare and activities. The student
counci| conprises of around 100 nenbers who are selected on the basis of their
contributions towards the University by way of an interview. The University has
a nunber of organised groups |like Literary and debating society,
soci ety, Theatrical society, fashion designing council, Society of performng
arts, Hostel coordinators, Sports, NCC which are coordinated by the Head G rl
duly assisted by the Cultural Head, Sports Head and the other nenbers of the
St udent Counci | .

fine arts

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No

5.4.2 — No. of registered Alumni:

14172

5.4.3 — Alumni contribution during the year (in Rupees) :

947125

5.4.4 — Meetings/activities organized by Alumni Association :

Dance party was organi zed on 10th Cctober, 2015 and 450-500 al ummi

parti ci pat ed
init. -The General

Body Meeting of the association was organized in April,
2015.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Yes the university pronbtes a culture of participative managenent by way of:
Encouragi ng the invol venent of stakeholders at all |levels of the organization
in the anal ysis of problens, devel opnent of strategies, decision nmaking and
i npl ementation of solutions ¢ Inviting enployees to share in the decision-
maki ng process of the University by participating in activities such as setting
goal s, determ ning work schedul es, and nmaki ng suggestions ¢ Increasing the

responsibility of enployees (job enrichnent) form ng self-nanaged teans,
quality circles, and soliciting survey feedback ¢ Treating the ideas and
suggestions of enpl oyees with consideration and respect Levels of participative
managenent ¢« At the I1S University, participative managenent is inplenented as
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an ideol ogical vision for sharing power and responsibility at all levels ¢ The
organi zational structure of the institution is horizontal thus providing every
enpl oyee an access to the highest authority in order to express views or give
suggestions for inprovenent ¢ The various commttees that are constituted for
perform ng academnmi c, administrative and cultural functions encourage
participative nanagenent by including faculty as well as students as the
menbers ¢ The strong al utmae body of the institution regularly participates in
the decision making by offering vital suggestions for the institution’s
academ c growt h and inprovenent ¢ Industry representatives also play a
significant role in decision nmaking by being an integral part of many apex
bodi es of the institution |ike Board of Studies and Board of Managenent ¢ The
participation of parents is also sought tine and again through various
interactive sessions to further the institution's goal of achieving acadenic
excel | ence

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Admi ssi on process of the university
is transparent and well defined by
inviting and seeking applications from
students. This is done through
advertisements, university website,
prospectus, academ ¢ hand book, display
boards etc. The university also has a
provi sion for counseling by
pr of essi onal and subject experts.

Teachi ng and Learni ng At the IS University the industry-
interaction is an inportant dinension
whi | e devel opi ng the Action plan. The

Pl an i s devel oped keeping the follow ng
obj ectives for industry interaction in
mnd: ¢ Training of students through

under gr aduat e and advanced degree
programes includi ng courses devel oped
in collaboration with different
organi zati ons from servi ce and
i ndustrial sectors ¢ Contribution to
t he general know edge base for public
benefit through publications e
Pronmoting and facilitating know edge
transfer fromlabs to the field e
Pronoti ng sponsored research/
consul tancy projects by the faculty at
the University for the benefit of
i ndustry < Licensing inventions and
devel opnents for commercial purposes,
i ncludi ng revenue generation e
Provi ding access to university-owned
equi prrent, materials, facilities and
speci al i zed resource « bjectively
testing, evaluating and reporting on
new t echnol ogy.




Exam nati on and Eval uati on

Through the perspective plan a nore
efficient and effective human resources
systemis envi saged whi ch best serves
the needs of the University and its
enpl oyees. The HRD policies so designed
aimto: ¢ Develop nore flexible and
adapt abl e systens to attract, retain
and devel op a community of talented and
di verse individuals ¢ Ensure that staff
nmenbers have a voice in the policies
and procedures that directly affect
their work lives, are active
participants in the i nmedi ate
governance of and policy devel opnent
for the institution ¢ |nprove
processes, systens, and infrastructure
to provide high levels of efficiency,
quality, and cost effectiveness by
regul arly assessing HR efficiency and
i nvol vi ng stakeholders « Facilitate
strategic partnerships with other
organi zati ons and universities to
attain the university' s goals through
training and devel opnent progranmmes and
sustainable initiatives ¢ Devel op
| eading practices in the recruitnment,
retention, and recognition of
out standi ng faculty and staff, pronote
an inclusive and non-di scrimnatory
wor kpl ace, and conti nue enpl oyee
recognition programres ¢ Support and
pronote the health and wel | -being of
the University community through the
i npl ementation of strategic and
conpr ehensi ve health and wel | ness
approaches « Wrk w th peer
institutions and public entities to
devel op vi abl e shared services and
consul tative opportunities for the
faculty

Research and Devel opnent

The university has well stacked fully
automated library with collection of
books, journals, nmgazines,
periodicals, E-Learning resources to
facilitate students. The university has
adopted I CT enabl ed Technology inits
teaching | earning and eval uati on.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The I'1'S University aspires to be a
research-intensive university with
targeted areas of research excellence
It has aligned its strategic planning,
capital and recurrent expenditure with
this vision, keeping in nmind the
foll owi ng objectives: ¢ Build world-
cl ass research strength through
strategic investnment ¢ Denpnstrate
research of international standing and




excellence in all its disciplines e
Devel op a culture of research quality
and performance that is well supported

by infrastructure (physical and

el ectronic) and resources (financial
and human) ¢« Maintain core commtnents

to innovation, bringing disciplines

toget her, and undertaking socially
rel evant research which provides
denmonstrabl e conmunity benefit e
Substantially increase research outputs
and its quality through increased
| evel s of publication in high quality
books, journals and conference
proceedi ngs ¢ Enhance e-research
capability « Bring to fruition the

University's goals to leverage its
intell ectual property assets to create

new enterprises and maj or externa
partnerships ¢ Increase the profile and
i npact of research through innovative
information strategies « Attract high

qual ity donestic and internationa
research students and provide a
supportive environnent

Human Resource Managenent

Al'l students seeking adm ssion to UG
PG M Phil or Ph.D progranmes are
enroll ed under The |I1S University.

These programes foll ow t he senester
system and are credit-based. The

eval uati on schene conprises two
conmponents, viz. Continuous Assessnent
(CA) based on tests, hone assignnents,
qui z, attendance and class activity,
and t he Senest er-End- Exam nati on ( SEE)
Bot h t hese conmponents are conpul sory.

Industry Interaction / Collaboration

Policies and Strategies for inproving
teaching and | earning are devi sed al ong
the follow ng dinmensions: e
I ntroduction of wide variety of
programmes catering to varied interests
and aptitude ¢ Curricul um designing
according to contenporary trends e
Revi si on of curriculumaccording to
changi ng professional needs and gl obal
trends ¢ Vocationalization of education
t hrough introduction of job oriented
and enpl oyability enhanci ng courses -
Constant innovation in pedagogica
practices for effective delivery of
content and better learning ¢ Pronotion
of research to nake | earning nore
result oriented ¢« Organization of
academ c events to keep faculty nenbers
updated with the latest trends and
practices in the sphere of education
and research ¢« Assessnent and




eval uati on practices to nmake the
exam nation system expeditious and
transparent ¢ Holistic devel opnent of
the students through various co
curricular and extracurricul ar
pl at f or ns

Adm ssion of Students

The curricul um devel opnent aspect is
being carried out the respective Board
of Studies for different courses
of fered after due considerations of the
reconmendat i ons of the departnental
conmi ttees and conferences to update
the syllabi to match the contenporary
needs. Latest pedagogi es are enpl oyed
for enhanced and effective | earning of
students so as to nmake them highly
enpl oyabl e and ready to enbrace
professional mobility by incorporating
prof essional and skill oriented course
in the curricula

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Laboratories are an integral part of
any academic institute. For proper
pl anni ng and i npl enentati on, Equi pnent
Purchase, preparation of quotations and
approval e-governance is used.

Adm ni stration

E governance in admnistration are as
follows: - < Library has been autonated
usi ng the Library Managenent software
“eBLIS “. eBLIS is a user-friendly
sof tware designed to take care of al
the adm nistrative and rmanagenent
functions of the Library. It organizes
and nmanages the information of Books,
Articles, Journals and G rculation in
nost a econom cal and effective manner
eBLI S offers a total solution for al
functions of a library with the
foll owi ng nodul es. ¢« Online Feedback
fromthe current and outgoi ng students
are anal ysed through the software and
shared with the faculty nenbers for
conti nuous i nprovenent. ¢ Enployee and
students have their official emi
t hrough which notices and circulars are
conmmuni cated. ¢ Metacanpus: An
Educational ERP system provides it
based solution for various functional
areas of the university for different
stockhol ders. It is available as Wb
application as well as Mobile
application. It provides conmunication
and coordination 24/7 in real tine —
frequency. It gives the desired
flexibility and options to keep in




touch with daily activities in the
institute. Teachers, Parents and
Students have their login IDs on the
platform Al students and parents have
an institution specific email 1D, thus
i ncreasi ng sense of identity, and
maki ng conmuni cati on possible with a
| arger popul ation. Here data is
mai ntai ned el ectronically — related to
students, parents, classes, courses,
assi gnnments, events, announcenents and
duty | eaves.

Fi nance and Accounts

Annual accounts, financial
statenents, salaries received fromthe
governnent, Provident fund, Arrear
bills (excel format), |Income Tax have
been computerized through
adm ni stration office.

St udent Admi ssion and Support

Online paynent for Fees. Metacanpus
software is also used to record and
manage t he student and enpl oyee
attendance. Data to be naintained
electronically — related to students,
parents, classes, courses, assignnents,
events, announcenents and duty | eaves

Exam nati on

Exami nati on Tasks executed through
intranet: ¢ List of students appearing
for exam nations are transferred
through intranet fromthe Acadenic
Deans office to the Exam nation office.
e Exam Panel, Exani ner sel ection and
Hal | Tickets are conputerized. « CA
mar ks conputed and included to the End
— Senester mark sheets. e« Declaration
of results is executed online. ¢ Arrear
Exanms, Registration challans, Hall
tickets and results are decl ared
online. « Mark Sheets are conputeri zed.
e Queries fromstudents can reach the
Controll er of Exam nation Ofice
t hrough Enmail. ¢ Course registrations
and Graduation Day registration are
done online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2015 G N. Dadhich UGC Wor kshop Del hi 2117
2015 DR R K CVA Wor kshop Del hi 920

Tai | or
View File
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6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2016

Two- ek
Wor kshop
on
Research M
et hodol ogy

NA

15/ 06/ 2016

28/ 06/ 2016

45

Ni |l

2016

Seven
Day
Wor kshop
on
Research M
et hodol ogy
for
Faculty of
Arts
Soci al
Sci ences
Commer ce
Managenent

04/ 04/ 2016

10/ 04/ 2016

NiTl

2016

Seven-

Day
Wor kshop

on
research M
et hodol ogy
for
faculty of
sci ence

26/ 03/ 2016

01/ 04/ 2016

NiTl

2015

Wor kshop
on

Teaching M

et hodol ogy

05/ 08/ 2015

08/ 08/ 2015

154

NiTl

2015

A Two
Day
Faculty De
vel opnent
Pr ogr amre
On Choi ce
Based
Credit
System

(Chcs)

06/ 07/ 2015

07/ 07/ 2015

165

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional who attended
development
programme

7 Day 1 04/ 04/ 2016 10/ 04/ 2016 7

Wor kshop on
Resear ch

Met hodol ogy

Raj ast han 1 08/ 02/ 2016 13/ 02/ 2016 6
Mandana
Canp, 2016

Ref r esher 1 17/ 06/ 2016 26/ 06/ 2016 10
course for Law
t eachers on I PR

Nat i onal 1 08/ 03/ 2016 17/ 03/ 2016 10
FRESCO Wor kshop
LATEX: A 1 23/ 05/ 2015 27/ 05/ 2016 5
Scientific
Witing Too
2- ek 46 15/ 06/ 2016 28/ 06/ 2016 13
Wor kshop on
Resear ch
Met hodol ogy
Orientation 2 09/ 05/ 2016 04/ 06/ 2016 26
Cour se
Wor kshop on 153 05/ 08/ 2015 08/ 08/ 2015 4
Teachi ng
Met hodol ogy
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

140 199 143 143

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

8 8 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institution conducts internal and external financial audit regularly.

The internal financial audit was conducted on quarterly basis (quarter 1- Apri
to June, Quarter 2- July to Septenber, Quarter 3- COctober to Decenber and

Quarter 4- January to March 2015) by R Sogani Associ ates. The external audit

(Statutory audit) was conducted at the end of the financial year by M Deepak
Set hi conpany. Audit for Utilization Certificate is also conducted as per

requi rements. The audit reports were generated whose suggesti ons were
registered to frane the quality inprovenment strategy.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi an Sci ence Congress 896300 Fashi on Show
Vasansi Jai pur ETV Sponsorship Fine Art
Raj ast han Pear| Acadeny Exhi bi ti on Home Sci ence
Vi deo Resune (Portfolio) Conf erence (Prevention
Surbhi M sra Sports Manag. Commru) | CBN
Foundati on Uni que Conference National Conf.
Bui | ders Pankaj on Corporate Governance
Publ i cati on The Raynond Nati onal Conf. on
Shop Pehchan d obal Sustai nable Stratigies
Par nani Abhushan Bhandar Chal | enges
Madho Behari Tex Fab
Pooja Grls Ho
View File
6.4.3 — Total corpus fund generated
30000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/N

o] Agency

Yes/No Authority

Academni c No

Nill

I nt er nal
audit was
conduct ed by
conmtte
appoi nted by
vi ce chancel | or
wi th external
experts in
conm ttee

Yes

Adm ni strative No

Nill

| nt er nal
audit was
conduct ed by
conm ttee
appoi nted by
vi ce chancel | or

Yes

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if

applicable)

Not applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The Parent Teacher
and teachers on vital
exi sting programres,
addressi ng students’ pr

val uabl e suggestions on
wi th the parent

istoinitiate a better

support for various University activities.

augnent ati on of
obl ens,

di fferent

goodwi | |,

Forum provides a platformfor interaction between parents
i ssues |ike the need of new courses,

i nprovenment in the

infrastructure-related facilities,
eliciting feedback and for seeking parents’
The University thus invites their
issues fromtine to tinme. A direct
is also maintained through letters of attendance and progress,
invitation to functions and intinmation regarding nmeetings of the forum
under st andi ng anmongst parents,
creating thereby an environnent of harnony,

r apport

Its aim
t eachers and students,
trust and faith. IS
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University initiatives: « Orientation session: In the beginning of the new
session (in nmonth of July), the university conducts an orientation session for
parents where parents are provided i nfornmation about the academ c system
exam nation systemand cultural practices at IS university. ¢ Attendance
systemvia netacanpus: |1S university has a systemto record the attendance of
each student. Parent/s of each student is provided a login to viewthe
attendance report of their ward. Comruni cati on and coordi nati on becones 24/7 and
real time — frequency and quality of comunication can be inproved hence. -
Ment or Guardi an system Under this system faculty nenber is assigned as a
group of nmentees. Mentor guardi ans can comuni cation with their allocated |ist
of mentees and their parents through nmetacanpus and send nessages through
interface provided at nmetacanpus. The nentor can send emails regarding the
attendance status to parents for each individual nmentee. ¢ Parent feedback
system Uni versity has strong feedback nechani sm where the feedback is collected
fromstudents, faculty nenbers and parents. Parents provides their suggestions
with significant feedback that helps to inprove the functionality of the
uni versity. ¢ Events: University organi zes various events |i ke Convocati on,
Annual Function, Annual play, Annual Fashi on Show, Exhibitions and nmany nore.
Parents are invited to attend these events.

6.5.4 — Development programmes for support staff (at least three)

The university organi zes various activities to ensure personal enhancenent and
devel opnment of support staff through training pragramres, personality
devel opnent programmres and guest | ectures.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Augnentation of teaching |earning process using state-of-the-art e-resources
ot her innovative nethods 1) Post Accreditation Initiativeson Reconmendation #1:
The teachi ng-Iearning process has been strengthened by extending the facilities
andmany of the classroons are equi pped with smart boards and LCD projectors.
The canpus is W-Fi enabled so that teachers can use online resources for
teachi ng. Metacanpus provides new feature on e-library where teachers can save
their e-content. Teachers can easily share these content fromlibrary to their
students. Mreover, NPTEL and, other Open Source Study materials are used for
the purpose of teaching and | earning. Many of our faculty nenbers show exhi bit
vi deos and other related nmaterials in the class through this facility. Qur
[ eachi ng met hods have becone nore varied and interesting, with the use of the e-
resource. Various innovative teaching and | earning nethods are being practiced
for enhancenent of teaching leaning qualities. ICT Oher tools such as Wb
Online Public Access System (Wb OPAC), Digital Library, Conputer Based
Retrieval of information etc have been depl oyed for maxi mum access to the
library collection. Mreover, the use of the I NFLIBNET by the faculty nenbers
and students is praisewrthy. « IQAC to have a nore proactive role in quality
assurance, sustenance and enhancenent through participatory coordination. 2)
Post Accreditation Initiatives on Recommendati on #2: Through its persistent
endeavors towards devel oping a system for conscious, consistent and catal ytic
i nprovenment in the performance of the University, the | QAC has successfully
channel i zed the efforts and measures of the institution towards acadenic
excel l ence. The work of the | QAC has proved to be crucial towards the
internalization and institutionalization of quality enhancenment due to its role
i n evol ving mechani sns and procedures for: ¢ Ensuring tinmely, efficient and
progressi ve performance of academi c, administrative and financial tasks ¢ The
rel evance and quality of academ c and research programes ¢ Equitable access to
and affordability of academ c programres for various sections of society e
Optim zation and integration of nodern nethods of teaching and | earning ¢ The
credibility and transparency of eval uation procedures and strong feedback
system e« Ensuring the adequacy, maintenance and functioning of the support
structure and services ¢ Ensuring that staff have the necessary technical




manageri al ,

peer appraisal s,

f eedba

coachi ng and nentoring,
and supervisory activities e
st akehol ders to be an integral
qual ity enhancenent 3) Post Accreditation Initiatives on

Recomendati on #3: The University has constituted a feedback conmittee under
| QAC which has sinmplified the feedback system Under this system a regular

and | eadership knowl edge and skills to carry out their QA
responsibilities by organizing training for
per f or mance i nprovenent,
Ef fective and objective feedback system from al |

part for

self and

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Two- Week
Wor kshop on
Resear ch
Met hodol ogy

24/ 09/ 2015

15/ 06/ 2016

28/ 06/ 2016

45

2016

Seven Day
Wor kshop on
Resear ch
Met hodol ogy
for Faculty
of Arts
Soci al
Sci ences
Commer ce
Managenent

24/ 09/ 2015

04/ 04/ 2016

10/ 04/ 2016

2016

Seven- Day
Wor kshop on
research
Met hodol ogy
for faculty
of science

24/ 09/ 2015

26/ 03/ 2016

01/ 04/ 2016

2015

Wor kshop
on Teachi ng
Met hodol ogy

24/ 09/ 2015

05/ 08/ 2015

08/ 08/ 2015

154

2015

A Two Day
Facul ty
Devel opnent
Programe On
Choi ce Based
Credit
System
(Cbcs) For
The Faculty
Menbers O
The
Uni versity
Was

24/ 09/ 2015

06/ 07/ 2015

07/ 07/ 2015

165




Or gani sed

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Nukkad Nat ak
on i ndependence
day cel ebration

15/ 08/ 2015

15/ 08/ 2015

56 Nill

Nukkad Nat ak
on republic day

26/ 01/ 2016

26/ 01/ 2016

30 Nill

One MIIlion
Ri si ng- Guest
| ecture by M

Abha Bhaya

04/ 02/ 2016

04/ 02/ 2016

135 Nill

Fem ni st talk
on Sexual
Har assnment

13/ 02/ 2016

13/ 02/ 2016

154 Nill

Saksham Sel f
defence canp in
canpus

23/ 02/ 2016

04/ 03/ 2016

187 Ni |l

Film
screening on
WOoIen
enpower ment by
Dr Garina
Srivastava

19/ 03/ 2016

19/ 03/ 2016

190 Ni |l

Interactive
sessi on on
struggle for
Equality with
wonmen on wheel
drivers

26/ 02/ 2016

26/ 02/ 2016

100 Nill

Gender
sensititization
session for MBA

students

18/ 08/ 2015

07/ 09/ 2015

75 Nill

Gender
sensitization
session with
Ms. Meenakshi

Bhanj deo

24/ 08/ 2015

24/ 08/ 2015

50 Ni |l

Fl ash Mob

12/ 02/ 2016

12/ 02/ 2016

35 Nill

Nat i ona
conference on
Wonen, Heal t h

and ldentity:Re

12/ 02/ 2016

13/ 02/ 2016

88 Nill




vi sioning a Ml
tidisciplinary
Per specti ve
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The following initiatives are taken by the university to nake the canpus eco-
friendly « Energy conservation Use of renewabl e energy Water harvesting system
Check dam construction ¢ Carbon neutrality programmes ¢ Tree plantation  E-
wast e managenent ¢ Hazardous waste managenment ¢ Eco —Friendly Association
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Speci al skill Yes 2
devel opment for
differently abl ed
st udent s
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 01/ 08/ 2 1 Tree PI Tree Pl 80
015 antation |antation
in
Unt i Dham
f or est
ar ea,
Rai sar
f or est
range, Ja
mvaCGhat ,
Rangar h,
Jai pur
wi t h Hope
and
Beyond,
NGO




2015 1 01/ 08/ 2 1 Tree PI Tree Pl 80
015 antation, |antation
Jhul el al
Par k,
Sect or
12, Zone
123,
Agar wal
Farm Man
sar ovar
2015 1 29/ 08/ 2 1 Par a Sports 40
015 Sports for
for specially
Sports |chal | enge
day on 29 |d persons
August
2015 1 08/ 09/ 2 1 60
015 Conmmuni ty |Educati on
Wrk in K
al yanpur a
Gover nnen
t Schoo
2015 1 25/ 09/ 2 1 Visit Bl ood 45
015 to Donat i on
Wlfred Canp
for Bl ood
Donat i on
canp
2015 1 01/ 10/ 2 1 Bl ood Bl ood 110
015 Donati on | donation
Canp
2015 1 02/ 10/ 2 1 G ean 60
015 Shr andaan I ndi a
- Swaccha
t aAbhi yan
2015 1 31/ 10/ 2 1 Unity Ral | y 45
015 Day Celeb|on unity
ration and
integrity
2016 1 05/ 03/ 2 1 Bast i 60
016 visit, Ka|Awareness
[ yanpur a Drive
Gover nnen
t Schoo
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Academ ¢ Handbook 01/ 06/ 2015 This is University
Acadeni ¢ Handbook. It
consi sts of fornal
notification and
expl anation of the
Uni versity’s codes,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5093_Inclusion_1598787143.xlsx

regul ati ons, policies and
procedures, and signposts
rel evant contact details
and web |inks where
prospecti ve students and
ot her stakehol ders can
find out nore information
such as academic
cal endar, courses and
their credits,
exam nati on schene
i ncludi ng grade system
etc This handbook applies
to the current acadenic
year and is revised
annual | y.

Pr ospect us

01/ 06/ 2015

The university
prospectus neant for
potential (prospective)
students contai ns
i nformation about the
institution and the
avai |l abl e courses,

i ncl udi ng advi ce on how
to apply and the benefits
of accepting a place. The

prospectus contains
i nformation on the
i ndi vi dual courses, the
staff (professors),
notabl e al umi, the
canpus, MlUs, specia
facilities (like Bl ood
Banks, National Know edge
Net wor k, Medi cal Al d,
Hostel s, Sw nmm ng Pool s,
etc.), howto get in
contact with the

uni versity, and how to

get to the university.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ntroduction to 08/ 08/ 2015 08/ 08/ 2015 50
The Art of Living
Guest | ecture on 24/ 08/ 2015 24/ 08/ 2015 100
The Art of Living
Yoga And 01/ 10/ 2015 01/ 10/ 2015 40
Medi tation
Fem ni st take on 13/ 02/ 2016 13/ 02/ 2016 60
Sexual Harassnent
Agai nst Wonen

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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The university organi zed several activities for the purpose of Environmental
awar eness and protection in the session The followi ng activities were organi zed
by the departnment of Environnental science 1) Guest |ectures on various topics

related to Environnental issues were organi zed by the Departnent of
Envi ronnental Sci ence including | ectures on G obal Environnental issues,

Bi odi versity conservation, and application of Environmental Sciences in
envi ronment al conservation. The lectures were delivered by prom nent scientists
in the field of Environnmental Science 2) Poster making conpetition was
organi zed to mark the world Ozone day on 16th Septenber which enphasi zed on the
causes and control of ozone depletion 3) Wrkshop on waste paper recycling and
handmade paper maki ng was organi zed in col |l aboration with Kunmarappa Nati ona
Institute of handnmade Paper, Jai pur. The workshop gave an insight to the
students about saving paper and utilizing waste paper. 4) Tree Plantation
canpaign is al so organi zed by NSS comrittee of University in the nonth of July
every year to create awareness anong the peopl e about inportance of
conservation of plants. 5) Nukkadnataks are organized with aimto nake public
aware of issues related to water crisis and nmethods of water conservation. In
addition to all the above nmentioned efforts of environmental awareness,
research on environmental problens and comng up with its renediation
technol ogies is a continuous practice of the departnent of Environnental
Sci ence.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Earn while you |learn schene for students. 2. Students centric, transparent,
wel | defined structured assessnent eval uation system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.iisuniv.ac.in/life-at-iis/student-welfare/earn-I|earn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Uni versity has vision to pronbte and maintain academ c excellence. It has a
goal to generate social consciousness anobng the youth to neet the chall enges of
the society and the world at large with quality education. To neet these goals
a system c feedback system has been developed. In this system many activities

are conducted like regular feedback from various stakehol ders, anal ysis of
feedback and preparation of reports planning and acti on based on the feedback

reports and placing it before the managenent for further action. It also

nonitors the performance of departnments by conducting acadenic audit and
suggest renedial action for quality maintenance. To strengthen the feedback
nmechani cs of the University, |QAC collected feedback fromthe Gievance Appea

Redressal Conmittee, Mentor Guardian, Students, Stakeholders along with the
f eedback from Seni or Faculty nmenbers, Non-Teaching Staff, Al umae and Exani ners

t hrough the Examination cell etc. on regular basis. There is a well-defined
tinmeline to collect and anal yse feedback fromdi fferent stakehol ders. Feedback

process adopted by university is systematic, rigorous and respectful of the
rights of both students and staff. Feedback from students is obtained broadly
related to the issues like faculties, curriculum teaching-Iearning eval uation

and support services etc. The feedback is conmpiled and anal ysed by the | QAC
cell of the University. The outcone is nmade available to the authorities,
faculty nmenbers and BOS nenbers for their perusal and further actions. The
feedback fromthe students provides an opportunity for introspection and

i nprovenment of the faculty nenbers. Regul ar feedback of the faculties with
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regard to curriculumand its relevance in the nodern market scenario is also
taken. On the basis of the feedback, new dinensions to the traditional teaching
pedagogy have been inpl enmented. Feedback from parent are al so collected. These
feedbacks are used to: ¢ Inprove the quality of courses and prograns. e
Or gani ze professional devel opment prograns for the faculty and students. e
Enhance course and curricul um design as per the need spelled by the faculty,
expertise avail able and need assessment fromthe stake hol ders. ¢ |Inprove the
provi sion of |earning resources, facilities, equipnment and services. ¢ Procure
addi tional resources and adopt new | CT based and skill oriented teaching,
| earni ng techni ques. * Review schene of exam nation and pattern of question
papers for each program and changes are done after discussing it in the neeting
of B.O.S. « Thus this feedback mechanics helps to identify weakness and pl an
actions to overcone them

Provide the weblink of the institution

https://iisuniv.ac.in/feedback-reports

8.Future Plans of Actions for Next Academic Year

e Strong thrust on consultancy activities by faculty nenbers ¢ Resource
nmobi |i zati on for research to be enhanced University will make efforts to take
possessi on and devel op infrastructure for new campus of the university.
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